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WA o B AT AT AL
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DLRRR MBS LS 2. %
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ST 127847 4 R BRI B R BT T
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PR T AEFRIRR 2 4 0 MR M
By Fo R BASH T F AT A
1Lk A4 - KangosfePieterse (2021 ) 45,
HAMEE M T > ALy F - R
Bh A BhAMARE B oS R AGATE o ARy
B B e s B LA &R

PNFLA & R AR 0 B 5 LA
oo T X EEEH T RAK TR
By o9 RB  TAH 2B %2 H oiT
A E AL L B R B AL 0 3R
BH AN RE X (R AR L E

# 3, (Watkins & Hook, 2016 ) -

MR BERELAFEF AL
Bhk R m G RERE BEXS
FRARM QML E X BEHZHNH L
FOR 0 XAC TR R T e 4K 8 AR ST S B
(micro-aggression) #4944 - gk A& E
FUH i1 AT R AR W B B IR AR RE
HOF e T R 0 AL EAE R ey T
5 YA ¥4 78 (Hook etal., 2013) -

F o B0 N B B ok iE 8 SRR #
AE ARG R 0 & RBE R LR
HAFEL  2FEH - BEMA  BE
BAE ERRBAEERRFTEREA
P g 5

—HE&EEka

XACHR AL T ERARG T H
BT R T AT, 0 kiE
A THANR S iREE 2 o) k5 LR
i — 5 B R R RGP AR R
peIbeg R o 0 H R R 2 f faest
MG A RAEE R KRR - LB L
T o B A e R d) A 1E B A

( Watkins & Hook, 2016) - % sy %
R4 R B g B g AR R R K

B Fuyfm A (Foronda et al.,
Kondili etal., 2022 ) -

2016;
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o B e B RAZ P 0y %2 2 B (Hook et
al., 2013) ° XALHRE#E T AR TR LB H 4
A FE Y4 2532 f# (Foronda et al., 2016
) o AR B o945 L (Churchard, 2002
) RATFTARTUAMER CAETH LK
P o4 B 15 (Jadaszewski, 2020 )

= BEHEER

XAk # A 1 P 5 F ey B
Watkins & Hook, 2016)  [5] L]
s 40y 2 (Patallo, 2019) -
PR 1Z AR AR B KB B R A AR L
MR o B RIS A e R E%‘ a4 Bl
HIBE > TR EEMGeEnEE A
s EWCFF SRR WA
AR E T HEE (Atkins &
Lorelle, 2022 ) -

f# (
3
i
A1
=]

W BEBERE G

EEEERY BT R E A
W B A &R AR R
WAZ 0y Bk A BT 441t (Bernard &
Goodyear, 2019) ° A BEa M4
Aty XAbsh# ey B4 o7 A RER

Jﬁ”“nisz/ T Fﬂﬁié’}ﬁ ®) B/
v Bl R — B e A BB
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BB A A E BRI E AR
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ey Bl s~ BB RE 0 BB R 6
RILE R - BB REAE M HEE (Owen,
2013) - &fE - FAATAHRYER
» B R RR S A A 60 Al R R KA
% # (microaggression) (Zhu etal., 2022
) PRI RBEHARZLINEGER
(Hook etal.,2016) ° A-fiy X ALk 45
ShaaEEEERER Y RETHEEY
R I AR E L Bh B 6 R R
% (Forondaetal.,2016) -

2-BLEEw
XA AL S A E AT A
(Kondilietal.,2022) : E2H4mEEE

REAH XK E RS REMEE
444 B2 A (Patallo, 2019; Watkins & Hook,

2016) © ZTHHFLBALBECYEERH
JE B R RIE » HAMA R RAEAR LA

SOy AR B 0 BB AL EA

AR ES R M o B E EZAD S
HHEedaEY  EMEELBEIELEES

72 2% (Hooketal.,2013) -
< R¥ERREHE

Hook¥2Watkins (2015) 324 XAtk
BAPTH S IR G A OH
FERRGTE T 0 e DB
EEMASI BB MBI F B
T U IR AR 6 AL AR R KK

%o TRATAHHENBEEBHRI o mEE
F oy AR b W BB E Rk
PN (Forondaetal 2016) - A4 XAk
HeyFELEe 1 BEE YRR XAt
FRPE B BT - AL R L X AL R 1%
( Watkins & Hook, 2016) ;2. R & A T

BT B RBLECASAATEH
(Hooketal,,2013) ;3. #% A A % 11t
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T EREE > BRI AHFS ARG R
PyIEFE o ART A B AR R B L RH S
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Soid by LI EE o

ZHEERS AT AT ERALZTY
BRBEAMIZEREY R FMEER®
RY TR RIE  AAFTFAESR
EOEL R A

W~ Kl

EhlF o BEEERACREAGCREA
% L XAGRY R AR - SR B AT AR
M 494 % (Owenetal., 2016) ; b4k
BREE L FZTEHATRL KT F
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etal., 2016; Kondili etal., 2022 ) - A&
ARG BE A LR 2
B H AR B oy ALK & 0 RS2 B
FHARLAB AL BARR LT A
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BEMEEELE S REATNEY
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BB BE o ARALA AT JE AR 0 XA 2 32
MR AR BE? T m AR
JRb AU 48 > AR 4T AR ad 38
Bt Lo 2
(=) Mk e h
B AL P R R IR AR A e A B
FoPegE RN RN LREA T XA

2023/12/29 12:51:54 AM (



W HHEFET59-4_14_43-544E2546.indd 52

ik #& 350 B 43 3
EAT ARG T ik
R f‘*‘%‘T % & f’y:i']ﬁ/”*“ﬁ%
B, TeEHeM3EaciEmE
QOHE T B4R 2

%%Tu

5 EBARRE

FRHESREATHH F0
B R - 3 — 5 EHORE K
R e T R ke o B
BT A e 2 B AR e RE TR B B
A REEIRE  de T LGB

T A A AR ? L T
RE T R TAHEHR?

TR AT B AR A (R
SRR A K 7

it A REE

BB EFERTE ARG HH TR
CECIE SRS ERE AL T S

R MR AR REHE -
£~ Tde LR

B R L 1 AR AL SR A AR
B AR RGBT EEL T BN
AEE TR RA B A EEBA
Ttk 2 -

A BRFEXALHRE#G R

B R 3 5% X AL SR E R
Mo BB ERMEE YRR

mi%%ﬁ'€§%?Mﬁ%i%%ﬁ
B WEZEERAARE N
%o
Tz Bz X e | AfLAZ

52

o

| T T —&— (T

SRR AR X AR A AR
%%Q%iﬁm’%AAﬁzﬁg
BAHZEY o BEEEE— ﬁlﬁﬁ‘f
Mtz ”“%@mﬁﬁ% i RS
’%%%ﬁ%&kﬁ%ﬁymxmﬁﬁ
RARG W 5 s B EF R R LRE
LEELTHEHRTE G — G E A
fR o W B BT R 3 Ty g 4 R BE 1k R AT
By R AR B GEE T2
B K F R e £ R %Mﬁﬁ%ﬁ
QR s df o MIABAABMAGRE 0 @
%ﬁﬁﬁ%iﬂﬁ%%@x%ﬂ%kﬁ
MR TRAMAB e Y
oy R RS (Zhuetal., 2021) o

mi%%%
R
‘Eﬁﬂ

ﬂu\

R K

XL A —FE R F R R LR
—AEAIFIE R RER A o % T XALRLE
MR B, 0 R A AR R A%
RGBT > TR TRRBOATREE
Ty W LA AR R PR
AR o SH B QR AR R E R
PR s 2 6 — 3R 0 FH AW E-E R A XL
TR G RIS AR AR B R
WTR Y TR LA XA R
QYRGB B TR B TR
BEY E o FHIE FE R b RE
F 5 XALRFEA S s RS
PSR A S U XA L P S
TR

5% K

American Counseling Association. (2014).
2014 ACA code of ethics. https://www.
counseling.org/docs/default-source/
default-document-library/2014-code-
of-ethics-finaladdress.pdf

American Psychological Association.

2023/12/29 12:51:54 AM (



W HHEFET59-4_14_43-54£2546.indd 53

(2017). Multicultural guidelines: An
ecological approach to context, identity,
and intersectionality. http://www.apa.
org/about/policy/multicultural-
guidelines.pdf

Atkins, K., & Lorelle, S. (2022). Cultural
humility: Lessons learned through a
counseling cultural immersion. Journal
of Counselor Preparation and
Supervision, 15(1), 120-149.

Bernard, J. M., & Goodyear, R. K. (2019).
Fundamentals of clinical supervision
(6th ed.). Pearson.

Churchard, A. (2022). How can
psychotherapists improve their practice
with service users from minoritised
ethnicities? An application of the
Declarative-Procedural-Reflective
(DPR) model of clinical skill
development. The Cognitive Behaviour
Therapist, 15(1), 1-21. https://doi.
org/10.1017/S1754470X21000386

Foronda, C., Baptiste, D. L., Reinholdt, M.
M., & Ousman, K. (2016). Cultural
humility: A concept analysis. Journal of
Transcultural Nursing, 27(3), 210-217.
https://doi.org/10.1177/104365961559
2677

Hays, P. A. (2001). Addressing cultural
complexities in practice: A framework
for clinicians and counselors. American
Psychological Association.

Henrich, J. (2020). The WEIRDest people in
the world: How the West became
psychologically peculiar and
particularly prosperous. Penguin UK.

Hook, J. N., Davis, D. E., Owen, J.,
Worthington, E. L., Jr., & Utsey, S. O.
(2013). Cultural humility: Measuring
openness to culturally diverse clients.
Journal of Counseling Psychology,

53

o

| T —&— (T

60(3), 353-366. https://doi.org/10.10
37/a0032595

Hook, J. N., & Watkins, C. E., Jr. (2015).
Cultural humility: The cornerstone of
positive contact with culturally
different individuals and groups?
American Psychologist, 70(7), 661-
662. https://doi.org/10.1037/a0038965

Hook, J. N., Watkins Jr, C. E., Davis, D. E.,
Owen, J., Van Tongeren, D. R., &
Ramos, M. J. (2016). Cultural humility
in psychotherapy supervision.
American Journal of Psychotherapy,
70(2), 149-166. https://doi.org/10.1176/
appi.psychotherapy.2016.70.2.149

Jadaszewski, S. (2020). Supervisee
perceptions of cultural rupture &
cultural humility: Impact on the
supervisory relationship [Unpublished
doctoral dissertation]. University of
Akron.

Kondili, E., Isawi, D., Interiano Shiverdecker,
C., & Maleckas, O. (2022). Predictors
of cultural humility in
counselors in training. Counselor
Education and Supervision, 61(2), 129-
140. https://doi.org/10.1002/ceas.12230

Kangos, K. A., & Pieterse, A. L. (2021).
Examining how lesbian, gay, and
bisexual Christian clients' perceptions
of therapists' cultural humility
contribute to psychotherapy outcomes.
Psychotherapy, 58(2), 254. https://doi.
org/10.1037/pst0000375

Lewis, B. E. (1998). Reading cultural studies
of medicine. Journal of Medical
Humanities, 19(1), 9-24. https://10.10
23/A:1024931817150

McNamara, M. L., Kangos, K. A., Corp, D.
A., Ellis, M. V., & Taylor, E. J. (2017).

Narratives of McNamara harmful

2023/12/29 12:51:54 AM (



clinical supervision: Synthesis and

| T —&— (T

org/10.1353/hpu.2010.0233

recommendations. The Clinical Watkins Jr, C. E., Hook, J. N., Owen, J.,

Supervisor, 36(1), 124-144. https://doi.
org/10.1080/07325223.2017.1298488
Owen, J. (2013). Early career perspectives
on psychotherapy research and
practice: Psychotherapist effects,
multicultural orientation, and couple
interventions. Psychotherapy, 50(4),
496-502. https://doi.org/10.1037/

DeBlaere, C., Davis, D. E., & Van
Tongeren, D. R. (2019). Multicultural
orientation in psychotherapy
supervision: Cultural humility, cultural
comfort, and cultural opportunities.
American journal of psychotherapy,
72(2), 38-46. https://doi.org/10.1176/
appi.psychotherapy.20180040

a0034617 Watkins Jr, C. E., & Hook, J. N. (2016). On a

Owen, J., Tao, K. W., Drinane, J. M., Hook,
J., Davis, D. E., & Kune, N. F. (2016).
Client perceptions of therapists’
multicultural orientation: Cultural

(missed) opportunities and cultural

culturally humble psychoanalytic
supervision perspective: Creating the
cultural third. Psychoanalytic
Psychology, 33(3), 487. https://doi.org/
10.1037/pap0000044

humility. Professional Psychology: Worthington Jr, E. L., & Allison, S. T.

Research and Practice, 47(1), 30-37.

https://doi.org/10.1037/pro0000046
Patallo, B. J. (2019). The multicultural

guidelines in practice: Cultural humility

(2018). Heroic humility: What the
science of humility can say to people
raised on self-focus. American
Psychological Association.

in clinical training and supervision. Zhu, P., Liu, Y., Luke, M. M., & Wang, Q.

Training and Education in Professional
Psychology, 13(3),227-232. https://doi.
org/10.1037/tep0000253

Stuart, R. B. (2004). Twelve practical
suggestions for achieving multicultural
competence. Professional psychology:
Research and practice, 35(1), 3-9.

(2022). The development and initial
validation of the cultural humility and
enactment scale in counseling.
Measurement and Evaluation in
Counseling and Development, 55(2),
98-115. https://doi.org/10.1080/074817
56.2021.1955215

https://doi.org/10.1037/0735-7028.35. Zhu, P., Luke, M., & Bellini, J. L. (2021). A

1.3

Tervalon, M., & Murray-Garcia, J. (1998).
Cultural humility versus cultural
competence: A critical distinction in
defining physician training outcomes in
multicultural education. Journal of
Health Care for the Poor and
Underserved, 9(2), 117-125. https://doi.

54

W HHEFET59-4_14_43-544E2546.indd 54 :‘t

grounded theory analysis of cultural
humility in counseling and counselor
education. Counselor Education and
Supervision, 60(1), 73-89. https://doi.
org/10.1002/ceas.12197

#4588 0 20235£02H018
WiB A EY : 20235F07H038

2023/12/29 12:51:54 AM (




